
Melrose-Mindoro School District 

Board of Education  

Regular Meeting Agenda 

Monday, January 27, 2025 - 6:15 p.m. 

Administrative Office 

____________________________________________________________________________ 
 

CONVENE 

Call meeting to order 

Pledge of Allegiance 

Public Notice 

Approval of the Agenda 

 

DISTRICT ADMINISTRATOR REPORT 

 

CONNECTION WITH COMMUNITY 

1. Correspondence 

2. Public Comment 

Public Comment is governed by WASB Policy #187 and Wisconsin State Statute 19.8.  Members of the public may request 

permission to speak on any item on the agenda for a maximum of three minutes.  A form to speak to an agenda item is available by 

the entrance to the board room.  The form must be filled out prior to the start of the meeting.  The School Board will listen to the 

speaker but will not engage in a discussion at this time. 

 

CONSENT AGENDA ITEMS 

1. Minutes from the previous month’s Regular Board Meeting 

2. Finance Report 

a. Review of Expenditures and Receipts through December 

b. Approve Necessary Budget Changes 

c. Act on Check Summary and Vouchers 

d. Cash Flow Report 

e. Activity Account Review 

3. Personnel Report 

a. Resignations 

b. Hired Staff 

c. Retirement 

 

DISCUSS AND/OR TAKE ACTION 

1. Discuss Co-Op Sports Agreements 

2. Hear Annual Special Education Report 

3. Approve Open Enrollment Regular & Special Education Space Allotments for 2025-2026 School Year 

4. Consider 2025-2026 School Calendar 

5. First Reading of School Board Policies (3000 Series-Professional & 4000-Support Staff & Supporting Policies) 

3111- Creating a Position & 4111- Creating a Position 

3112-Board-Staff Communications & 4112-Board-Staff Communications 

3120-Employment of Professional Staff & 4120-Employment of Support Staff 

3120.01 - Job Descriptions & 4120.01 Job Descriptions 

3120.04 - Employment of Substitutes & 4120.04-Employment of Substitutes 

3120.06 - Selecting Student Teachers / Administrative Interns 

3120.08 - Employment of Personnel for Co-Curricular / Extra-Curricular Activities 

3120.10 - Job Sharing & 4120.10-Job Sharing 
3121 - Criminal History Record Check & Employee Self-Reporting & 4121-Criminal History Record Check & Employee Self- 

Reporting 

3122 - Nondiscrimination and Equal Employment Opportunity & 4122 - Nondiscrimination and Equal Employment Opportunity 

3122.01 Drug Free Workplace & 4122.01 Drug Free Workplace 

3122.02 Nondiscrimination Based on Genetic Information of the Employee & 4122.02 - Nondiscrimination Based on Genetic 

Information of the Employee 

3124 - Employment Contract & 4124-Notice of Reasonable Assurance of Employment 

3125 - Educator Licensing 

3130 - Assignment and Transfer & 4130-Assignment and Transfer 

3131 - Reduction of Staff & 4131-Reduction of Staff 

3132 - Vacancies & 4132-Vacancies 

3139 - Staff Discipline & 4139-Staff Discipline 

3140 - Non-Renewal, Resignation, and Termination & 4140-Termination & Resignations 

3160 - Physical Examination & 4160-Physical Examination 

3161 - Unrequested Leaves & Absence/Fitness for Duty & 4161-Unrequested Leaves & Absence/Fitness for Duty 

3210 - Staff Ethics & 4120-Support Staff Ethics 

3211 - Whistleblower Protection & 4211-Whistleblower Protection 

3213 - Student Supervision and Welfare & 4213- Student Supervision and Welfare 

3215 - Use of Tobacco and Nicotine by Professional Staff & 4215 - Use of Tobacco and Nicotine by Professional Staff 

3216 - Professional Staff Dress and Appearance & 4216 - Professional Staff Dress and Appearance 

3217 - Weapons Prohibited for Professional Staff & 4217-Weapons Prohibited for Support Staff 

https://drive.google.com/file/d/1hCh-maucPYp8qycEEQy3GYFUgsoQMpn5/view?usp=sharing
https://drive.google.com/file/d/1DyqaxjLE3t6pqQOD-gFGZPTBRKYKKaOc/view?usp=sharing
https://drive.google.com/file/d/1SXk-4ZEEz7nup0k1OwxDYIqFTS40EvW6/view?usp=sharing
https://drive.google.com/file/d/1vfy0uFsa11eD4ukK3UHY5JzyLbBuhUaH/view?usp=sharing
https://drive.google.com/file/d/12HXzaI_J02Mbo7zQ6gy_kocWbEuhhLql/view?usp=sharing
https://drive.google.com/file/d/18TWysHIgPm9CfRcuN1UNB-dHUSqucT22/view?usp=sharing
https://drive.google.com/file/d/1uTsTlIil7gWN_jBj_lOE1I51bYJ96oDv/view?usp=sharing
https://drive.google.com/file/d/1Vn7tE79Zcvh-k36AX3I6xxJHednM7hkq/view?usp=sharing
https://drive.google.com/file/d/1HUrqtpgzILg9RTA6qwk2P_RPjedY-dQS/view?usp=sharing
https://drive.google.com/file/d/1O3EHVYjiQsbHY2FrX7YG2ynsFYIfCDPk/view?usp=sharing
https://drive.google.com/file/d/1Jskn_nKZ1DLhEUbz7srY6vUobvlSIMDS/view?usp=sharing
https://drive.google.com/file/d/1dWKlHB-ZfpD5d_bzXwKt0FFAkjTSBmMZ/view?usp=sharing
https://drive.google.com/file/d/16akck5r-JJ4CD5k_hAYni5ozXSCud8Hv/view?usp=sharing
https://drive.google.com/file/d/1F7Ekqo4FNso4j-yxvwu_vKLTfx38T4Vk/view?usp=sharing
https://drive.google.com/file/d/1-AUtKv39dhi99VGF7wCNpEq51a-tRZ9W/view?usp=sharing
https://drive.google.com/file/d/19v4natgczZ1xC_haORtTe_SdZvThnFQL/view?usp=sharing
https://drive.google.com/file/d/1G5VA8__ZahZEIjoU5_JtNcEMaSN0hYrf/view?usp=sharing
https://drive.google.com/file/d/1YoE-5aRk0znPkrC6K4Q8vCFX2sGUCipq/view?usp=sharing
https://drive.google.com/file/d/1YoE-5aRk0znPkrC6K4Q8vCFX2sGUCipq/view?usp=sharing
https://drive.google.com/file/d/1n-WfMquTJ_yGkaXX-mDs8ohSCzDsIWw7/view?usp=sharing
https://drive.google.com/file/d/1n-WfMquTJ_yGkaXX-mDs8ohSCzDsIWw7/view?usp=sharing
https://drive.google.com/file/d/1ronK6ynRXKy0QG8AtoQcCHSmnE63LClF/view?usp=sharing
https://drive.google.com/file/d/1ronK6ynRXKy0QG8AtoQcCHSmnE63LClF/view?usp=sharing
https://drive.google.com/file/d/18MnoHZWUJ_5OUG_NQQUJxMlrLBJFtMEm/view?usp=sharing


3220 - Staff Evaluation and Educator Effectiveness & Evaluation of Support Staff 

3230 - Ethics and Conflict of Interest & 4230-Ethics & Conflict of Interest 

3231 - Outside Activities of Professional Staff & 4231-Outside Activities of Support Staff 

3242 - Professional Growth Requirements 

3281 - Personal Property of Staff Members & 4281-Personal Property of Staff Members 

3310 - Employee Expression in Non-instructional Setting & 4310-Employees Expression in Non-instructional Setting 

3340 - Grievance Procedure & 4340-Grievane Procedure 

3362 - Employee Anti-Harassment & 4362-Employee Anti-Harassment 

3362.01 - Threatening Behavior towards Staff Members & 4362.01-Threatening Behavior towards Staff Members 

3419 - Group Health Plans & 4419-Group Health Plans 

3419.01 - Privacy Protections of Self-Funded Group Health Plans & 4419.01 - Privacy Protections of Self-Funded Group Health 

Plans 

3419.03 - Patient Protection and Affordable Care Act & 4419.03 - Patient Protection and Affordable Care Act 

3425 - Benefits & 4425-Benefits 

3430 - Leaves of Absence & 4430-Leaves of Absence 

3430.01-Family and Medical Leave of Absence (FMLA) & 4430.01-Family and Medical Leave of Absence (FMLA) 

3431 - Employee Leaves & 4431 - Employee Leaves 

3432 - Employee Sick Leave & 4432 - Employee Sick Leave  

3440 - Job-Related Expenses & 4440-Job-Related Expenses 

3531 - Unauthorized Work Stoppage & 4531 Unauthorized Work Stoppage 

Supporting Policies 

0144.5-Board Member Behavior, Communications and Code of Conduct 

0100 – Definitions 

1130 - Ethics and Conflict of Interest 

6700 - Fair Labor Standards Act (FLSA) 

7540.03 - Student Technology Acceptable Use and Safety 

7540.04 - Staff Technology Acceptable Use and Safety 

7544 - Use of Social Media 

8315 - Information Management 

8462.01 - Threats of Violence 

 

CLOSED SESSION 

The Board will discuss, consider and, if appropriate, take action pursuant to Wis. Stats §19.85(1)(c) “Considering employment, promotion, 

compensation or performance evaluation date of any public employee over which the governmental body has jurisdiction or exercises 

responsibility”.  The board, if appropriate, will return to open session following the closed session to take action on the items discussed in the 

closed session. 

 

ADJOURNMENT 

 

 

 

This meeting is a public meeting of the Board of Education for the purpose of conducting the School District’s business and is not to be considered a 

public hearing. There may be a time for public comment during the meeting as indicated in the agenda.  

https://drive.google.com/file/d/1wTR3Jhcc_1rSnWqkycZogOLau0X_EqL5/view?usp=sharing
https://drive.google.com/file/d/1HAPfAfl3jBG3HHjO7fvw9CMohqGDUrgP/view?usp=sharing
https://drive.google.com/file/d/1PWjf-hQGIyi3OMdAa3_weLwUJvb1lmM2/view?usp=sharing
https://drive.google.com/file/d/1Tzk6W49QJTBDjvgKANHcfdboEDP8l-XY/view?usp=sharing
https://drive.google.com/file/d/1l7ZUILlnD3jTUUUzfMnROJ65CFvkLbMK/view?usp=sharing
https://drive.google.com/file/d/1dqqlCRO53BCp5hwB_88EaycU328K6k0l/view?usp=sharing
https://drive.google.com/file/d/10lEDQDcBsP9fLRtQVWuynSf8wYM_SzQK/view?usp=sharing
https://drive.google.com/file/d/15_dA0gM7gkgou1y01aVz-UJ_JDb6c1xL/view?usp=sharing
https://drive.google.com/file/d/1rIJZlp73wOqCgV5cQTsAvPZ23MRtCVpY/view?usp=sharing
https://drive.google.com/file/d/1ZUDeHAETHEMqKqIprDCkCu69EsyLGmOa/view?usp=sharing
https://drive.google.com/file/d/1ZUDeHAETHEMqKqIprDCkCu69EsyLGmOa/view?usp=sharing
https://drive.google.com/file/d/1ZUDeHAETHEMqKqIprDCkCu69EsyLGmOa/view?usp=sharing
https://drive.google.com/file/d/1QvYCyq2KgQgukMLfUJ6Pdi22mxWvbsgw/view?usp=sharing
https://drive.google.com/file/d/1QvYCyq2KgQgukMLfUJ6Pdi22mxWvbsgw/view?usp=sharing
https://drive.google.com/file/d/1_AH6KVzQ6OS3TPzky-yMRmrW1IWdpSOf/view?usp=sharing
https://drive.google.com/file/d/1TmJHNcUCs-EyS5rWUL8LnYtV9syX-_R-/view?usp=sharing
https://drive.google.com/file/d/1rPe5TSTnk8gWPQBX3a15Jrk30HHyw7JO/view?usp=sharing
https://drive.google.com/file/d/1rPe5TSTnk8gWPQBX3a15Jrk30HHyw7JO/view?usp=sharing
https://drive.google.com/file/d/1rbg9oG7jUGaIQrsiFSed81IipRPSamnz/view?usp=sharing
https://drive.google.com/file/d/1rbg9oG7jUGaIQrsiFSed81IipRPSamnz/view?usp=sharing
https://drive.google.com/file/d/1O3IB6isIAP7t4NcyV2Yy3PE1MXb8zpuk/view?usp=sharing
https://drive.google.com/file/d/12aPJW9shGlI8JCcmii_7igMmUqI-qee_/view?usp=sharing
https://drive.google.com/file/d/1rNvumRM5sl9xAyJP-uapj9owtv20zpsl/view?usp=sharing

